Oh- ‘ Department of
10 Developmental Disabilities

OACB Training Agenda

10:30 — 10:45

10:45-11:15

11:15-11:35

11:35-11:55

Introduction / Material Organization
Abuser Registry 2009 Summary
Appendix A Exercise — 5 Categories
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Abuser Registry 2009 So Far
61 Total Cases

* 9 Neglect « 2 Sexual Abuse
13 Physical Abuse 34 Misappropriation

« 2 Prohibited Sex 1 Verbal Abuse
Relations



Issues

 Law Enforcement / Prosecutor Files
Requests

* More Hearings Requested



Issues

* Developmental Disability employee?

* Providing Care (Prohibited Sexual
Relations)?

Please give description of job
duties/employment and how it relates to
providing specialized services for
individuals.



Issues

* Neglect - mostly left alone; supervision
requirements — why 24/7 connect it to risk
of harm to individual

* Physical Abuse — mostly slapping face;
sometimes pictures do not clearly
document what is seen by withesses —
photos are not taken; level of force
questions



Issues

* Misappropriation — documentation to show
that it is not mismanagement; clear
documentation of whose money/property
went where and how it got there; Audit
documents with scribbling — handwritten
notations; unclear idea of who performed
audit and what things audit based upon.






MUI Investigation Standards

MUI Investigation Intake

Individuals

Reporter / Witnesses

Primary Person Involved

Findings - Cause / Contributing Factors

Ohio Department of

Developmental Disabilities



Example 1

Proper Coding

Separate Investigation

INVESTIGATION
INTAKE

Law Enforcement
Notification —
Follow-up

Timely Start
Of
Investigation



Example 2

Interview
Interview
Document Interviews Within
3 Days
INDIVIDUALS

Information
Regarding
Individual

Document Injuries

Medical Attention




Example 3

Interview
Interview
Document Interviews Within
24 hours
REPORTER
WITNESSES

Review other

Witness Statements documents




Example 4

Interview

Document Interviews History / Training




Cause — Contributing

Factors

Incident Specific

Questions

FINDINGS
CAUSE -

CONTRIBUTING
FACTORS

Credibility
Inconsistencies
Addressed

Example 5

Consistency with

Facts Gathered




